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HHocTpaHHbIN A3BIK B IPO¢ecCHOHATBHOM cepe

Meronnueckre peKOMeHJAIUu I CAMOCTOSITEIbHON PabOThl, B TOM YHCIIE TS
MOJICOTOBKH K MPAKTUYECKUM 3aHATHSAM, CTYIEHTOB HAIIPABJICHHS MTOATOTOBKHU
38.03.04. «I'ocynapcTBEHHOE U MYHUIIUTIAIILHOE YIIPABICHUE)

OYHOM, OYHO-3209YHOU U 3a09HOU (PopM 00yUeHUS

Kypck 2021



INPEJANCJIOBHUE

Meronnueckue peKOMEHAAMH pa3paboTaHbl € LIEJIbI0 OKa3aHHUs MOMOIIU
CTyleHTam  HampasieHuss  noarotoBku — 38.03.04  TocymapcTtBeHHOE U
MYHHUIMIAIBHOE YNpaBI€HUE OYHOM (OPMBI OOy4YEHHUsS HPU CaMOCTOSITEIbHOU
MOJATOTOBKE K 3aHATHSIM 10 aucuuiuinHe  «MHOCTpaHHBIM — A3BIK B
npodeccuoHanbHOU cepe.

Meronuueckne  peKOMEHJAauuMuW  pa3paboTaHbl B COOTBETCTBUU  C
®denepanabHbIM TOCYIAPCTBEHHBIM 00pa30BaTENIbHBIM  CTAHJAPTOM  BBICILIETO
oOpa3zoBanus HampaieHuss noaroroBku  38.03.04 T'ocynmapcTBeHHOE W
MYHUIIMNAIIBHOE  YOpPaBJICHHME,  HampaBieHHOCTh  OpraHuszanusi  CHUCTEMBbI
rOCy/IapCTBEHHOTO M MYHHUIMIAIBHOTO YIPABICHUS YTBEP)KICHHBIM MPUKA30M
MunucrepctBa obpazoBanusi U Hayku Poccuiickoit ®eneparuun Ne 1016 ot 13
aBrycra 2020 ropa.

[Ipennaraemble  METOAMYECKHME PEKOMEHIAIMU  COJAEpXkaT IepeyeHb
TEOPETUYECKUX TEeM ¢ 3aJaHusi i1 CaMOMNPOBEPKHU, KOTOpPbIE HEOOXOIUMO
BBIMIOJTHUTH MIPU CAMOCTOSITEILHOM MOATOTOBKE K KaXJAOMY 3aHSTHIO.

K Temam npuBOAMTCS CHUCOK JUTEPATyphl, B KOTOPOM MOKHO HaWTH
OTBETHI HA TOCTABJICHHBIE BONIPOCHI TEOPUU AUCIUTUIUHBI.



MeTtoauyeckue yKasaHus AJ1s1 00y4al0LIMXCH
110 OCBOCHMIO M CIUIIMHBI

OCHOBHBIMM BUJAMHU ayJAUTOPHOW pabOThl CTyIEHTa NpU H3YyUYECHUU
mucuuIuiiebl  «HOCTpaHHBIN S3bIK B MpO(EecCHOHAIBHOU cdepey SABISIOTCA
npaktuyeckue 3aHAtua. CTylIeHT He HMMeEeT IpaBa IMpOMycKaTh 3aHATHS 0e3
YBAKHUTEIBHBIX ITPUYHH.

N3ydyeHne TeM WIM  pa3deNoB  JAMCUUIUIMHBI  OCYIIECTBISETCS Ha
MPAKTUYECKUX 3aHATHAX, KOTOpPhIE OOECIEUMBAIOT KOHTPOJIb MOATOTOBICHHOCTH
CTYJIEHTa; 3aKpervieHue y4eOHOro marepuana; NpUOOPETeHHE OIbITa YCTHBIX
NyOJIMYHBIX BBICTYIUICEHUN, BEACHHUS JUCKYCCHUHM, B TOM YHCIE€ apryMEHTaluu U
3aIIMTHI BBIIBUTA€MbIX MTOJIOKEHHUI U TE3UCOB.

[IpakTHyeckoMy 3aHSATHIO NPEILIECTBYET CaMOCTOsITENbHas  paborta
CTyI€HTA, CBA3aHHAs C OCBOCHHEM Marepuaja, IMOJIYYEHHOIO Ha JEKUMIX, U
MaTEpHUaJIOB, H3JIOKEHHBIX B Yy4YeOHHMKaX M Y4eOHBIX TOCOOHMSX, a TaKxKe
JUTEpaType, PEKOMEHAOBAHHON MPENOIABATEIIEM.

[lo cormacoBaHuio € MpPENOJaBaTeNeM WIM IO €ro 3aJaHUui0 CTYIEHTHI
rOTOBAT pedepaThl 1O OTAETBHBIM TeMaM JAUCIMIUIMHBI, BBICTYNAIOT HA 3aHATHUSX C
noknagamMu. OCHOBY JOKJIAJOB COCTaBIISIET, KaK MPaBUJIO, COJEpKAHUE
MOJICOTOBJICHHBIX CTy/IEHTaMHU pedepaToB.

KauectBo y4eOHON pabOThl CTYJIEHTOB TMperojaBaTesib OICHUBAET I10
pe3ysibTaTaM TeCTHPOBaHUs, cOOECEOBaHUs, PEUICHUIO CUTYAIlMOHHBIX 3a/lay U
KEMCOB, a TAKXKE I10 pe3yJIbTaTaM JIOKIaJ0B.

[IpenonaBarens yke Ha MEPBBIX 3aHATHUSAX OOBSICHSAET CTYJIEHTaM, KakKue
dopMbl O0yueHHUs CJeAyeT HCIOIb30BaTh IPU CAMOCTOSTEILHOM H3yYEHUU
JUCIUIUIMHBI: BBIMIOTHEHUE 3aIaHUI /111 CAMOCTOSATEIBLHON paboThI, oOpalieHue K
CJIOBapsIM, CIIPABOYHHMKAM Y SHLUKIIONECINUSAM U T. II.

B mpouecce o0ydeHus mpenojaBaTeNM MCIOIb3YIOT aKTUBHBIE (HOPMBI
paboThl CO CTyIEHTaMHU:, MPUBJICUYCHHE CTYIACHTOB K TBOPUYECKOMY IpoliecCcy Ha
NPAKTUYECKUX 3aHATUSAX, OTPAOOTKY CTYJEHTaAaMU TMPONYIICHHBIX 3aHSITHH,
y4acTH€ B IPYIIOBBIX U UHIUBUAYAIbHBIX KOHCYIbTAUAX (coOecea0BaHuN). DTU
(GopMBI CIOCOOCTBYIOT BBIPAOOTKE Y CTY/I€HTOB YMEHHs paboTaTh ¢ Y4€OHUKOM U
aurepatypor. M3yudeHume smTepaTypbl  COCTABIISIET  3HAYUTEIBHYIO  4acThb
CaMOCTOSATEIILHON PabOTHl CTyAeHTa. JTO OONBIION TPy, TPEeOYIONINI yCUINNA |
KEJIaHWs CTyAeHTa. B caMoM Havane paOOThl HaJ KHATOW BaKHO ONPENEIUTh LENb
Y HalpaBjieHHe 3Toi padoThl. [IpountanHoe cienyer 3akpenuTs B naMsTiH. O THUM
U3 IPUEMOB 3aKPEIUICHNUs OCBOCHHOTO MAaTEpHANIa SIBISAETCS KOHCIIEKTUPOBAHUE,
0€e3 KOTOPOro HEMBICINMA cephe3Hasi paboTa Haj nuTepaTypoil. CucTeMaTuyeckoe
KOHCIIEKTUPOBAHKWE IOMOIacT HAYYUTHCS IPABUJIBHO, KPaTKO M YETKO M3JaraTb
CBOHMMHU CJIOBAMU ITPOYUTAHHBIN MaTepHUAIL.

CamocTosTenbHy0 paboTy cileAyeT HauuHATh C NEpBbIX 3aHATHi. OT
3aHATHS K 3aHSATUIO HYXHO PETryJSIpHO U3y4YaTh JIEKCUKY W TIPaMMaTUKy
MHOCTPAHHOTI'O fA3bIKAa, 3HAKOMHUTBCSI C COOTBETCTBYIOIIMMHU pa3jiellaMi y4eOHHKA,
YUTaTh W KOHCIEKTUPOBATH JIUTEPATYypy MO KAXKIOW TEME JIHUCIUILUIVHBIL.
CamocrosiTennbHass  paboTa JaeT  CTyJEHTaM  BO3MOYKHOCTb  PAaBHOMEPHO



pacrpenenuTh Harpysky, CIOCOOCTBYyeT Ooiiee TiyOOKOMY M Kaye€CTBEHHOMY
OCBOGHHIO y4yeOHOro Mmarepuana. B ciyyae He0OXOAMMOCTH CTYJEHTHI
oOpamarTcs 3a KOHCYJIbTAIMEH K MPEnoaBaTeIio Mo BOMPOCaM JUCIHUILTUHBI C
[EJbI0O OCBOCHHSI M 3aKPETIJICHHS] KOMITETEHIIUH.

OcHOBHast 1elb CAMOCTOSTENBHOM pabOThl CTyJEHTAa NpHU H3YyYEHUU
IUCIMIUIMHBL - 3aKpeNMuTh TEOPETUYECKHE 3HAHWA, TOJYYCHHBIE B IPOIECCE
NPaKTHUYECKUX 3aHATHH, a Takke CcHOpMUPOBATH MPAKTUYECKUE HABBIKU
CaMOCTOSITETTFHOTO aHaJN3a 0COOCHHOCTEH TUCIUTIINHBIL.



33}13HI/IH AJIS TEKYIIEr0 KOHTPOJIsA

Tema 1. IIpodaema 3ansitoctu. Ilonck padorsl.
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N

=

Bonpocskl 1 TeMbl 1151 codece0BaHUS
®pa3pl-KIulILe.
Cocrasbte nuanor Ha Temy «CobecenoBanue Ha paboTy»
CocraBiienue pesrome Ha padoTy.

Tembl pedepaTos

OcoOeHHOCTH IpHEMa Ha pabOTy B aHIJIOA3BIYHBIX CTPAHAX.
[IpaBuna npoxoxaeHus: codeceT0BaHMs 32 PYOEHKOM.

3agaHus A1 CaMOCTOSITeIbHON PadoThI

3aganue 1. BctaBbTe HYKHBIN NPeJIOr.
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7.

| would prefer to work 1) one company during my career.

Use charm 2) your superiors.

Pay attention 3) every single task that you do.

The article offers the following tips for getting 4) in your career.

Be clear 5) what you want.

If you are disappointed 6) your current career, look 7) ways to transform
your job 8) more of what you want. *

If you play it safe all the time, if you just settle 9) routine, you’ll never move
ahead 10) __ your career.

3ananue 2. Hanumure cBoe pe3wome.

Tema 2. CTpykTypa ¥ padoTa KOMIIAHUH.

Bonipockl 1 TeMbI 111 coOece10BaHUS

1. Jlexcuka 1o TeMe.
2. PacckaxuTte 00 0JIHOH M3 U3BECTHBIX MUPOBBIX KOMITAHHIA.

Tembl pedepaTtoB

1. BuyTpeHHee ycTpoicTBO U paboTa aHIJIOA3BIYHBIX KOMITAHUH.
2. VI3BecTHBIE aHTJIOSN3bIYHBIE KOMITAHUU.

3aaHus 1JIsl CAMOCTOSITEJIbHOM padoThI

3ananue 1. CoeqnHuTE CJI0BA C MX PYCCKMMH IKBUBAJIEHTAMM.

1. share price a. coOCTBEHHAsT KOMITAHHSI

2. workforce b. nmpubbLIL, 10XO0M

3. profit C. MEXIyHapOIHass KOMITAHHS

4. turnover d. nena akuuu

5. subsidiary €. TPYAOBBIE PECYPCHI, KaAPbI

6. market share f. mouepnee npeanpusTHe, GrIHaI
7. head office g. 00opoT, 060paYMBACMOCTh

8. a multinational company h. cemeiinas kKommaHusI

9. a family owned company I. 70 phIHKA

10. one's own company J. TOJ0BHO# OduHC

3ananue 2. [lepenummTe ciaenywniue npenio:xxenus B Future in the Past.
1.

2
3.
4.
5

| am afraid | shall be late.

Do you think we shall pick all the apples in three days?
He hopes you will often visit him.

They expect he will be at home in a few days.

Are you afraid we shan’t be in time?



She promises that she will finish the work in a week.
| think Henry will help us.

I hope we’ll enjoy the show.

She expects he’ll win the race.
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Tema 3. DTHKET AeJI0BOr0 00ILIEHUS.

Bomnpocs! u TeMbl 17151 co0ece10BAHUA
1. Tlomropenue Present Perfect and Past Simple.

2. TlpaBuna BeACHHS MTEPETOBOPOB.
3. ®pazpI-xuimre.

Tembl pedepaTon
1. IlpaBuna BeeHUS AEIOBON NEPEMUCKH.

N

[IpaBusna oO1IeHUS ¢ IETOBBIMU TTAPTHEPAMHU.

3agaHus A1 CaMOCTOSITeIbHOH PadoThl
3ananmue 1. J/lonoJiHUTE NPEVIOKEHUsI CJIOBAMH 110 CMBICJIY.

Apply unfortunately  hearing response complain 16th May
confirm  enclose  grateful  pleased

a) Thank you for your letter of the which | received this morning.
b) I would be if you could send me some information about summer courses at your
school.
)l my curriculum vitae for your attention.
d) I am not available on the date you suggest in your letter.
e) I would be to attend an interview at any time convenient to you.
f) I am writing to about damage caused by your company when they delivered a sofa to
my home last week.
g) We look forward to from you as soon as possible.
h) We would be grateful if you could your reservation in writing.
i) I am writing in to your advertisement in The Gardian.
3ananmue 2. [TocraBbTe riaaroiasl B Past Simple uim Present Perfect.
1. 1 __ (not call) her yesterday because | was busy.
2 you ever (eat) Thai food?
3. Technology (influence) the way we live now.
4. He __ (stop) running when he got tired.
5. We __ (not see) each other since Easter.
6. | felt sick. Later, I realized I (eat) some bad food.
7. She didn’t know the area because she  (not live) there since she was a child.
8. First, | spoke to Sam. Then, I (meet) Jo.
9. 1 was sad when | heard that my y old teacher _____ (die) two years earlier.
10. We arrived at 8.00 but he __ already (Ieave).

Tema 4. Kaaposas ciy:k0a.

Bonpocsl 1 Tembl 115 codece10BaHUSA
1. Oo6pa3osanue First and Second Conditionals.

2. TI'pammaruyeckue ynpaxHenus mo teme Reported speech.
3. Jlekcuka no teme.

Tembl pedepaTos




1. Cnemuduka paboTbl KapoBOil CIIY>KOBI B aHIJIOA3BIYHBIX CTPAHAX.

33}13HI/IH JUIS1 CAMOCTOATEIbHOM paﬁoTbI

3ananue 1. Boioepurte npaBuibHyo ¢popmy First mmm Second Conditionals

©CoNO~WN P

If Rita opens /will open a boutique in the High Street, she’ll make lots of money.

If the economy doesn’t improve, lots of businesses will close / would close down.

This burglar alarm is so sensitive: it goes off if a mouse runs / will run across the floor.
George may go to prison unless he won’t pay / pays his taxes.

The company was / would be more successful if it spent more money on advertising.

If the employees of a company are/were happy, they work harder.

We might sell our business if it makes / would make another loss this year.

It looks like Molly’ll be okay, unless something new will happen / happens.

Unless Shelly had read him wrong, Jack would find /would have found her unorthodox
approach irresistible.

10. Mat would not trust/ didn’t trust that unless he had to.
3aganue 2. Haiigure cjioBa, 6J1M3KHE 110 3HAYECHHUIO.

1) company a) commodities
2) goods b) target

3) to head c) subordinate
4) objective d) to hire

5) utilization e) to run

6) employee f) to measure
7) to recruit g) firm

8) to evaluate h) application

Tema 5. CTpykTypa roc. ciy:x0b1 B Besitukoopuranum.

Bonipockl 1 TeMbI 111 coOece10BaHUS
1. TlpouwTaiiTe U mepeBeaUTE TEKCT IO TEME.

2. CrenaiiTe mepecka3 TEKCTa.

Tembl pedepaTtoB
1. OcoOeHHOCTH TOCYIapCTBEHHOM CITy»KObI B BenmnkoOpuTanum.

3aaHus ISl CAaMOCTOSITEIbHOM padoThI
3ananue 1. [IpounTaiiTe n nepeBeanTE TEKCT.
Civil Service in Great Britain

The Civil Service carries out the practical and administrative work of government. Civil
servants are politically impartial employees, who carry out the policies of the government
departments under the control of elected ministers.

In general use, the term “civil servant” in the United Kingdom does not include all public
sector employees; although there in no legal definition, the term is usually defined as “a servant
of the Crown working in a civil capacity who is not the holder of a political (or judicial) office”.
As such, the Civil Service does not include government ministers (who are politically
appointed), members of the British Armed Forces, police officers, local government officials,
members of a National Health Service, or staff of the Royal Household.

There are two other separate Civil Services in the United Kingdom, one for Northern
Ireland and another for foreign affairs known as Her Majesty’s Diplomatic Service.

Like all servants of the Crown, civil servants are legally barred from standing for election
as Members of Parliament or any other political office. Also, members of the Senior Civil
Service are barred from holding office in a political party or publicly expressing controversial



political viewpoints, while less senior civil servants at an intermediate level must generally seek
permission to participate in political activities.

The Civil Service has no separate responsibility. The duty of a civil servant is to the
minister in charge of the department where they are serving. A change of minister does not
involve a change in staff. About half of all civil servants provide services direct to the public.
These include paying benefits and pensions, running employment services, staffing prisons,
issuing driving licences, and providing services to industry and agriculture. Around one in five
are employed in the Ministry of Defence and its agencies. The rest are divided between central
administrative duties, support services, and services that are largely self-supporting.

In June 2006 a current Civil Service Code was introduced which outlines the core values
and standards expected of civil servants. The core values are defined as integrity, honesty,
objectivity, and impartiality. The Civil Service Commissioners’ Recruitment Code is based on
the principle of selection on merit on the basis of fair and open competition.

As Minister for the Civil Service, the Prime Minister is responsible for central
coordination and management of the Civil Service. He is supported by the Head of the Home
Civil Service, who chairs the Civil Service Management Board.

3ananue 2. Haliaure 3KBHBAJICHTHI B TEKCT AJIS CJIEAYIOLIUX CJI0B.

OecrpuCTpacTHbIE CIyXalllhe; BHEIIHSAS IOJUTHKA; MPOBOAUTH B JKU3Hb KypC; TJIaBHbBIE
MPUHIIMIBL: HA TPaXXAAHCKOM IOJIOKEHHUH; TI0JDKHOCTHOE JIMIIO: OCHOBHBIE TIPUHIUIIBI (3aKOHBI);
0ayIOTUpOBAaThCA Ha BbIOOpaX; MPENOCTABIIATH YCIYrd; BbIIJIATa MOCOOWN; MOJUTHYECKHE
B3TJISA/IbI; U3JIaraTh (NMEPEeYMCIIATh); YeCTHOCTh U OOBEKTUBHOCTh; KOHKYPCHBIH OTOOD; 3aCiIyru;
y4acTBOBATh B YEM-JIOO.

Tema 6. ®yHKUMOHAJIbHBIE 00SI3AHHOCTH Pa3JIMYHbIX CIIEIMAJTUCTOB JAHHOMN
npodeccuoHaJIbLHOM chepbl.

Bonipockl 1 TeMbI 111 coOece10BaHUS
1. TloBTOpeHue BpemeH.

2. UrteHue TEKCTOB IO TEME.

Tembl pedepaTtoB
1. Cneuuduka paboThl B CICTEME TOCYJapCTBEHHOTO YIIPABIICHUSI.

2. BI/I,[[BI CIICHHUAJINCTOB U UX (bYHKHI/II/I B CUCTEME I'oCyJapCTBEHHOT'O YIIPpaBJICHUS.

3aaHus 1JIsl CAaMOCTOAITEIbHON padoThI

3ananme 1. IloguepkHuTE NPaBUIBHO BHIOPAHHOE BpeMsl.
1. lamwriting in connection with the advertisement which appeared / has appeared on 12
April.
2. | originally studied/ have studied chemistry at university. | graduated / have been
graduating with a first-class degree.
I now completed / have now completed a postgraduate degree in administration.
I’ve been trying / I’ve tried to find a permanent job for a considerable time.
Indeed, | have already worked /I have already been working for several companies on a
temporary basis.
In my first job, I was / have been responsible for marketing,
7. D’ve been applying / have applied for several posts this year but | did not manage / have
not managed to find what I’m looking for.
8. The last job I applied / have applied for required applicants to speak some Japanese,
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9. | started learning / have been learning Spanish a few months ago | did not obtain / have
not obtained a qualification in it yet.

10. 1 did not apply / have not applied for a job with your company before.

11. 1 hoped / have hoped that you would consider my application favourably.

12. However, | have been waiting/ have waited for a reply for weeks and I still have not
received / did not receive any answer.

3aganue 2. [lepeBeauTe Ha aHTJIMIICKUI A3BIK.

1. TocymapctBeHHass  ciyx0a cBsi3aHa C  IPOBEJEHUEM  IIMPOKOTO  JMaria3oHa
MIPABUTEIBCTBEHHBIX MEPOTIPUSATHIA, TAK KaK 3TH MEPOIIPUATHS BIUSIOT HA KU3Hb OOIIECTBA.

2. CrpyKkTypa BHYTpEHHEH TIpa’kJaHCKOH ciyXObl co3gaHa TakuM oOpa3oM, 4TOObI cucTeMa
Ha3HAYeHUI Ha JOJHDKHOCTH ObliIa IO BO3MOKHOCTH THOKOM.

3. TlonuTHKa ympaBieHHs] MEPCOHATIOM BBICTPOEHA TaKUM 00pa3oM, YTOOBI JIFOJM HUMEIOIINE
HE00XOIMMBIE Ka4eCTBa MPUOOPETAIN COOTBETCTBYIOIIHIA OTIBIT.

4. T'occmyxamnue moA0TIETHB TOMY MHHUCTPY B Yb€M OT/IEJIe OHHU PabdOTAIOT.

5. PaboTa COBETHUKOB OIUIAYMBAETCS M3 TOCYAAPCTBEHHOro (oHAAa, M CPOK HX padOThI
3aKaHYMBAETCS, KOT/Ia UCTEKAET CPOK IMOJTHOMOYHH MPaBUTEIHCTBA.

6. HecmoTpst Ha OMBIT M KPyr 00sI3aHHOCTEH, paboTa TOCCIY)KAIMX Ha BBICIIMX JIODKHOCTIX
OTIaYMBAETCs OJMHAKOBO.

OcHoBHas1 M 1ONIOJTHUTE/IbHASA y4eOHasi JJUTepaTypa, Heo0XoAuMasi 17151 OCBOEHHS
AUCHMIINHBI

OcHoBHasi yueOHasl JIUTEPATypa
1.I'pumenxo, H. A. MHocTpanHbIi 361K, AHTIMICKAN. ([lemoBas cepa KOMMYHHKAITUN) :
yaebHnoe nmocodue / H. A. I'pumienko, E. O. Epmosa, M. A. CtapmeBa. — KpacHospck :
Cubupckuii ¢penepanbubiil yauepcuret, 2019. — 172 ¢. — ISBN 978-5-7638-4206-7. — Texkct
: OJIEKTPOHHBIN // DnekTpoHHO-0MOmmoTeyHas cucrema [PR BOOKS : [caiit]. — URL:
http://www.iprbookshop.ru/100019.html . — Peskum mocTyma: ajist aBTOPH3MP. MMOJIb30BATENCH

JonmosiHuTeIbHAS YU4eOHAsl JIUTEpaTypa

1. OcHoBel aenoBoro oomenus (Hemenkuii s361K) : yaeOHOe mocobue / E. A. Uurupun, JI. A.
XpsukoBa, M. B. IlonoBa, C. B. Ilono3zoBa. — BopoHnex : BopoHexXCkHil TocyaapCTBEHHBIN
YHUBEPCUTET WHXKEHEPHBIX TexHoJorui, 2018. — 125 ¢. — ISBN 978-5-00032-368-7. — Tekct
ANIEKTPOHHBIA // DnexkTpoHHO-OmOmuoreyHas cuctema IPR BOOKS : [caiit]. — URL:
http://www.iprbookshop.ru/88453.html. — Pexxum moctyna: it aBTOPU3UP. MMOJI30BATEINCH

Jlpyrue y4eO0HO-MeTOAMYECKHE MATePHAJIbI

1. IToroB E.b. Anrnuiickuii si3pik [DneKTpoHHBIH pecypce] : yuebHoe nocodue / E.b. IlomoB. —
2-e u32l. — DIEeKTPOH. TeKCTOBbIe naHHble. — CaparoB: By3oBckoe obpazoBanue, 2019. — 108
C. — 978-5-4487-0373-7. — Pexxum noctyna: http://www.iprbookshop.ru/79613.html.

Pecypcbl nHPOPMALMOHHO - T€1eKOMMYHUKAaMOHHOM ceTH « AHTepHeT», HE00X0AMMBIE
JJIS1 OCBOCHM S AUCHUIIIMHBI

1. MHoros3bI4YHBIN OHNaiH-coBapk JIuareo: www.lingvo.ru/lingvo

2. AHTJIO-PYCCKUI U PyCCKO-aHTIIMHCKHI OHIaiH-ciioBaps Mynbtullekc: htt://online.multilex.ru
3. MHOTO3bIUHBIN OHIAWH-TICpEeBOTYMK: WWW.translate.ru

4. TlocTostTHHO OOHOBJISIEMBI MTOPTAJ KAYECTBEHHOM aHTJIOSI3BIYHON MPECCHI, @ TAK)KE CCHUIKU Ha
BEIYIIME aHTJIOSN3BIYHBIC Ta3€Thl, )KYpHAJIbI, TeJIe U paguokopropammu: Www.aldaily.com



http://www.lingvo.ru/lingvo
http://online.multilex.ru/
http://www.translate.ru/
http://www.aldaily.com/

5. B03MOXHOCTB MO3HAKOMUTHCS C HOCUTEIIEM SI3bIKa B JII000 CTpaHe U COBEPIICHCTBOBATH
YCTHBIE HaBBIKU BJIAJICHUSI HHOCTPAHHBIM S3bIKOM (0OIIEHHE N0 CKaiiIy) :
http://www.speaking24.com/, http://www.rususa.com/forum, http:/forum.skype.com

6. BuneonoBoctu Ha 30 si3bikax (paamocranuust Deutsche Welle): http://www.dw-world.de/

7. becrmaTHas 6MONMMOTEKA AaHTIIOA3BIYHBIX HAYYHBIX MEPHOAMYECKIX H3AaHui (oxoso 1500
u3Ianuii, BKrovas 6osee 100 xypHaIOB MO JIMHTBUCTUKE): WWW.A0aj.0rg

8. AyreHtuuHbie cTaThk bpuranckux raszer: http://www.wrx.zen.co.uk/britnews.htm

9. Pycckas ciyx6a BBC. OGyy4aroniue nporpaMMsl 10 aHTIHHCKOMY S3bIKY (ayIHO U BHJIIEO
YPOKH, SI36IKOBBIC HIOAHCHI, PA3TOBOPHBIN S3bIK, aHTJIMHCKUH [T HAYMHAIOMINX U MHOTOE
apyroe) http://www.bbc.co.uk/russian/learning_english/2009/04/090414 _le_archive_new.shtml

10. On-line maboparopust 1o ayaupoBaHuto. Peub HOCUTENCH SI3bIKa, TPH YPOBHSI CJIOKHOCTH,
3aJaHus 70 ¥ rmociie nmpociaymuBanus: http://www.esl-lab.com/index.htm
11. VuuBepcuretckas nadopmannonHas cucrema «Poccusi»: http:/uisrussia.msu.ru



http://www.speaking24.com/
http://www.rususa.com/forum
http://forum.skype.com/
http://www.dw-world.de/
http://www.doaj.org/
http://www.wrx.zen.co.uk/britnews.htm
http://www.bbc.co.uk/russian/learning_english/2009/04/090414_le_archive_new.shtml
http://www.esl-lab.com/index.htm

